Library  strike  over,  full  service  restored 


Full  library  service  on  the  St. 
George  campus  has  been  restored 
following  settlement  on  Tuesday, 
Dec.  9,  of  the  20-day  strike  by 
unionized  library  workers. 

Full  service  in  the  Sigmund 
Samuel  Library  had  been  restored 
prior  to  the  settlement  and  fol- 
lowing the  settlement  the  Robarts 
Library  was  re-opened  at  8.30 
a.m.  on  Wednesday,  Dec.  10. 

Hours  of  operation  for  the 
Robarts,  Sigmund  Samuel  and  Sci- 
ence and  Medicine  Libraries,  as 
well  as  the  Thomas  Fisher  Rare 
Book  Library,  are  listed  on  page  3 
of  this  issue. 


On  Tuesday  afternoon  union 
members  voted  191  — 138  to  ac- 
cept the  University’s  final  offer, 
and  a memorandum  of  settlement 
effective  from  July  1,  1975  to 
June  30,  1976  was  signed  at  ap- 
proximately 6.1 5 that  evening. 

Terms  of  the  agreement  are  as 
follows : 

Settlement  Pay 

For  those  employees  who  were 
on  staff  on  July  1,  1975  and  are 
currently  employed  by  the  Uni- 
versity: those  who  have  not  reach- 
ed the  maximum  salary  level  with- 


in their  classification  will  be  paid 
$750  as  settlement  pay;  those 
who  reached  their  maximum  sal- 
ary level  within  their  classification 
prior  to  July  1,  1975  will  be  paid 
$850  as  settlement  pay. 

Employees  hired  after  July  1, 
1975  will  be  paid  settlement  pay 
on  a pro  rata  basis  according  to 
length  of  service. 

Salary  Increase 

Effective  January  1,  1976,  an 
across-the-board  increase  of  4 per- 
cent plus  $1000  will  be  added  to 
the  base  salary . 


The  settlement  pay  portion 
which  covers  the  period  July  1 to 
Dec.  31,  is  to  be  paid  “immedi- 
ately” and  likely  will  be  included 
in  the  December  pay  period, 
Vice-Provost  Peter  Meincke  said 
yesterday. 

The  settlement  is  consistent 
with  the  University’s  stated  con- 
cern for  the  current  financial  cir- 
cumstances and  its  determination 
to  avoid  injustices  to  other 
groups,  both  academic  and  non- 
academic. 

The  total  increase  in  the  aver- 
age union  salary  is  consistent  with 
that  awarded  last  July  to  other 


support  staff  at  the  corresponding 
salary. 

He  also  noted  that  in  a recent 
letter  to  President  Evans,  the  Min- 
ister of  Colleges  and  Universities, 
Dr.  Harry  Parrott,  stressed  that  all 
Ontario  universities  are  subject  to 
the  wage  and  price  guidelines. 

Dr.  Parrott’s  letter  reads  in 
part: 

“All  agreements  on  salaries  and 
wages  reached  that  exceed  these 
guidelines  must  be  submitted  to 
the  federal  Anti-Inflation  Board 
for  adjudication.” 

Continued  on  Page  3 
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PROF  ISRAEL  COMMENTS 

University  cannot  agree 
to  many  GAA  demands 


Statement  of  Prof.  Milton  Israel, 
Chairman  of  the  University  Advi- 
sory Committee  concerned  with 
collective  bargaining  with  the  Gra- 
duate Assistants’  Association: 

Negotiations  with  the  recently 
certified  Graduate  Assistants’  As- 
sociation concerning  an  initial 
contract  for  graduate  students  and 
others  employed  as  teaching  assis- 
tants have  revealed  areas  of  sub- 
stantial agreement  and  disagree- 
ment. 

The  negotiations,  which  began 
in  late  September,  have  witnessed 
significant  progress  toward  ironing 
out  the  administrative  framework 
for  a future  collective  agreement. 
Tentative  understanding  has  al- 
ready been  reached  in  such  areas 
as  the  right  of  union  representa- 
tion, the  recognition  of  union 
stewards  in  University  depart- 
ments, an  unusual  four-step  griev- 
ance procedure  reflecting  the 
complexity  of  University  admini- 
stration, and  a policy  for  group 
grievances  affecting  more  than 
one  person. 

Areas  of  substantial  disagree- 
ment include  the  demands  of  the 
G.A.A.  negotiating  committee  for 
seniority,  guaranteed  5-year  ap- 
pointments, a limit  of  two  class- 
room contact  hours  per  week,  a 
maximum  class  size  of  12  stu- 
dents, compulsory  union  member- 
ship and  involuntary  checkoff  of 
union  dues. 


The  Advisory  and  Negotiating 
Committees  representing  the  Uni- 
versity believe  that  all  teaching 
assistant  positions  should  be  treat- 
ed as  sessional  appointments.  In 
most  departments,  the  number  of 
applicants  for  T.A.  positions  far 
exceed  the  number  of  posts  avail- 
able. The  University  would  be 
derelict  in  its  responsibility  to 
future  graduate  students  if  it 
agreed  to  lock-in  the  present  in- 
cumbents of  these  positions  for 
five  years.  Indeed,  it  is  our  posit- 
ion that  a teaching  assistantship  is 
an  important  first  step  in  a pro- 
fessional career;  the  opportunity 
to  gain  the  experience  should  be 
distributed  as  widely  as  possible. 

The  University’s  representatives 
likewise  have  rejected  the  concept 
of  seniority  as  a basis  for  T.A. 
appointments.  Merit,  academic 
ability,  and  professional  Qual- 
ification are  the  criteria  which 
departments  must  employ,  not 
time  in  grade. 

Insofar  as  classroom  hours  and 
class-size  are  concerned,  we  have 
accepted  the  very  justified  con- 
cern of  the  GAA  that  all  duties  of 
a teaching  assistant  be  included  in 
the  computation  of  hours  em- 
ployed. But  because  of  the  tre- 
mendous diversity  which  exists 
within  the  various  faculties  and 

Continued  on  Page  3 


Chancellor  Eva  Macdonald  bestows  a graduate  degree  upon  a pleased  recipient  while  Leonard  Smith, 
University  Bedel,  affixes  the  degree  hood  during  Convocation  ceremonies  Dec.  5.  Undergraduate  and 
first  professional  degrees  were  awarded  at  Convocation  on  Dec.  4. 


Study  well-being  of  city  children 


GAA  asks  conciliation 
U of  T to  co-operate 


The  Graduate  Assistants’  Assoc- 
iation (GAA)  has  requested  the 
appointment  of  a provincial  gov- 
ernment conciliation  officer  in  its 
negotiations  with  the  University. 

Several  negotiating  sessions  to 
date  have  not  produced  agreement 
on  any  of  the  contract  provisions 
which  the  GAA  considers  funda- 
mental to  its  position,  and  a GAA 
statement  distributed  earlier  this 
week  termed  the  University’s  re- 
sponse “high-handed”. 

Vice-Provost  Milton  Israel, 
chairman  of  the  University’s  Ad- 
visory Committee  on  the  GAA 
negotiations,  said  yesterday,  “we 
are  prepared  to  co-operate  to  the 


fullest  extent  possible  with  the 
conciliation  officer.” 

In  its  earlier  statement  the 
GAA  charged  that  “the  University 
does  not  want  GAs  to  have  any 
say  whatever  concerning  hiring, 
job  security,  layoffs  or  working 
conditions.” 

“In  fact,  the  University  is  at- 
tempting to  codify  the  very  in- 
equalities and  arbitrary  powers 
that  GAs  originally  organized  to 
fight,”  the  statement  added. 

GAA  membeis  held  a meeting 
in  closed  session  Dec.  1 1 to  decide 
on  their  future  course  of  action.  A 
regular  negotiating  session  involv- 
ing representatives  of  the  Univer- 
sity and  the  union  was  scheduled 
for  later  in  the  evening. 


A long-range  research  study  of 
the  well-being  of  today’s  children 
in  a changing  urban  environment 
will  begin  next  year  as  a joint 
project  of  the  University  and  the 
Hospital  for  Sick  Children,  Pres- 
ident John  Evans  announces. 

The  plan,  as  proposed  by  a 
multi-disciplinary  group  of  speci- 
alists from  both  University  and 
hospital,  “is  designed  to  pull  both 
institutions  more  into  the  urban 
community  they  serve,  and  poss- 
ibly, to  enable  them  to  be  more 
sensitive  in  anticipating  social 
needs  and  problems  in  the  fut- 
ure.” 

“The  research,”  Dr.  Evans  said, 
“will  be  focussed  on  problems  in 
the  urban  environment  which  af- 
fect the  health  and  well-being  of 
children  and  which  cannot  be 
reached  through  the  extensive  bio- 
medical research  activities  already 
being  undertaken  by  the  staff  of 
the  University  and  the  hospital.” 


The  Hospital  for  Sick  Children 
Foundation  will  finance  the  study 
for  an  initial  three-year  term, 
which  will  be  extended  to  an 
additional  three  years  if  a review 
of  the  work  confirms  the  value  of 
the  results  achieved. 

“There  is  clearly  need  for  ser- 
ious reflection,  and  research,”  ac- 


cording to  the  proposers  of  this 
project,  “on  emerging  problems  of 
modern  urban  living.  These  prob- 
lems probably  have  a major  im- 
pact on  the  health  and  well-being 
of  all  citizens  in  the  urban  envir- 
onment. Specifically,  however,  be- 

Continued  on  Page  3 


GC  requests  later  deadlines 

The  office  of  the  Vice-President  and  Provost  wishes  to  remind 
members  of  the  University  of  this  recommendation,  approved  by 
the  Governing  Council  at  its  Nov.  20  meeting: 

“That  as  a result  of  a strike  by  library  workers,  the  Governing 
Council  of  the  University  of  Toronto  requests  that  members  of 
the  teaching  staff  and  divisions  postpone  deadlines  for  essays, 
tests  and  other  assignments  for  which  the  disruption  of  library 
services  would  significantly  handicap  students  in  meeting  these 
deadlines.” 
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Prediction:  surplus  of  business  persons 


Canada  faces  a shortage  of  eng- 
ineers and  a surplus  of  people 
trained  in  chemistry  and  business 
and  commerce. 

That’s  the  prediction  of  a com- 
puter study  conducted  by  Prof. 
Edward  Harvey,  Sociology  and 
K.S.R.  Murthy  of  Trent  Uni- 
versity, Peterborough. 

They  expect  the  shortage  of 
new  graduates  in  engineering  will 
continue  until  1978  with  an  in- 
creasing surplus  thereafter. 

A slowdown  in  population 
growth  is  expected  to  result  in  a 


“sharp  decrease”  in  demand  for 
business  and  commerce  graduates 
around  the  year  1978,  and  in  the 
decade  beginning  in  1975  the  sup- 
ply of  new  graduates  with  a first 
degree  in  chemistry  is  expected  to 
exceed  the  demand  by  at  least 
200  percent. 

The  study,  undertaken  by  the 
Technical  Service  Council,  indic- 
ates that  finance  will  be  the  most 
rapidly  growing  industry  during 
the  next  10  years,  followed  close- 
ly by  government  and  services. 


[ FORUM 

Some  syntactical  and  factual  errors 


To  the  Editor: 

The  article  in  the  December  5 
Bulletin  on  the  negotiations  with 
the  G.A.A.  quotes  yet  again  a 
statement  which  is  both  syntactic- 
ally and  factually  in  error:  “Mr. 
Drydyk  noted  that  a survey  con- 
ducted by  the  Graduate  Students’ 
Union  in  1972  disclosed  that  ap- 
proximately 40  percent  of  the 
undergraduate  instruction  in  Arts 
and  Science  . . is  conducted  by 
teaching  assistants.” 

In  the  first  place,  it  is  obvious 
that  a survey  conducted  three 
years  ago  could  not  reveal  what 
proportion  of  the  instruction  “is” 
presently  being  given  by  any 
group.  Moreover  at  the- time  of 
that  report’s  publication,  I sent  to 
the  G.S.U.  an  analysis  of  the 
activities  of  the  members  of  the 


then  Combined  Department  of 
French  demonstrating  quite  clear- 
ly that  the  proportion  performed 
by  teaching  assistants  was  not 
anything  like  the  astronomical 
proportion  indicated  by  the 
G.S.U.  survey,  but  in  fact  inferior 
to  20  percent  and  that  there  was 
reason  to  believe  that  their  other 
figures  were  also  wrong. 

The  G.A.A.  has  a perfect  right 
to  negotiate  with  the  University 
the  best  contract  possible  but  it  is 
incumbent  on  all  those  involved  in 
the  negotiations  to  use  honest  and 
accurate  statistics  in  support  of 
their  arguments.  Grossly  inaccur- 
ate statements  should  not  be  re- 
peated and  left  unchallenged. 

E.A.  Walker 
Former  Chairman  — Combined 
Department  of  French. 


Varsity  editorial's  claim  "untenable" 


To  the  Editor: 

I support  self-determination  for 
the  Jewish  people  among  others, 
and  believe  that  Israel  is  the  em- 
bodiment of  this  ideal.  That  is  my 
definition  of  Zionism,  and  in  this 
sense  I think  most  Jews  are  Zion- 
ists. Accordingly,  from  the  Jewish 
point  of  yiew,  the  claim  that  there 
is  a “clear  line  between  Jew  and 
Zionist”  ( Varsity  editorial,  Nov. 
26)  is  untenable.  Attacks  on  Zion- 
ism will  be  regarded  as  anti- 
Jewish,  if  not  in  motive,  then  at 
least  in  effect. 

Arabs  have  historically  opposed 
Jewish  immigration  into  Palestine, 
and  there  is  no  evidence  that  this 
attitude  has  changed  with  the 
establishment  of  Israel.  *When  the 
Arab  states  attack  Zionism,  they 
oppose  the  existence  of  a Jewish 
state  in  the  Middle  East,  not  some 
aspect  of  Israeli  foreign  or  domes- 


tic policy.  Jews  (especially  Israe- 
lis) and  Arabs  know  this,  but 
apparently  The  Varsity  does  not. 
It  is  able  to  write  “the  concept  of 
Zionism  stands  full  in  the  path  of 
any  resolution  of  affairs  in  the 
Middle  East...”  without  admitting 
that  for  the  term  “Zionism”,  both 
Arab  and  Jew  substitute  “a  Jewish 
State”. 

If  The  Varsity  wishes  to  differ 
with  Israeli  policy,  let  it  do  so  in 
those  terms.  (It  is  not  clear  to  me 
why  this  is  a pressing  issue  at  the 
U of  T,  deserving  extended  editor- 
ial coverage.) 

However,  most  Jews  would  find 
the  statement,  “It  is  as  ludicrous 
to  label  The  Varsity  that  way 
(anti-Semitic)  because  we  oppose 
Zionism”,  a grotesque  contra- 
diction in  terms. 

Leo  Gotlieb 
SGS  — Computer  Science 
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University  subject  to  salary  guidelines 

The  University  is  subject  to  the  guidelines  established  by  the 
Federal-Provincial  Anti- Inflation  Program,  Dr.  Harry  Parrott, 
Ontario’s  Minister  of  Colleges  and  Universities,  has  announced. 

In  a recent  letter  to  President  John  Evans,  Dr.  Parrott  stated: 

“Another  matter  of  current  importance  is  the  Federal- 
Provincial  Anti-Inflation  Program.  I wish  to  inform  you  that  all 
Ontario  universities,  the  Ontario  Institute  for  Studies  in  Educ- 
ation, Ryerson  Polytechnical  Institute  and  the  Ontario  College  of 
Art  are  subject  to  the  guidelines  under  this  program.  All 
agreements  on  salaries  and  wages  reached  that  exceed  these 
guidelines  must  be  submitted  to  the  federal  Anti-Inflation  Board 
for  adjudication.  Detailed  procedures  have  yet  to  be  worked  out, 
and  I will  keep  in  touch  with  you  as  they  develop.” 


• • • 


Trent  University’s  Audio  Lib- 
rary Program  has  been  established 
to  serve  visually  and  physically 
handicapped  students  on  the 
post-secondary  level  in  Ontario. 
This  is  accomplished  through  tran- 
scribing texts  onto  tape  upon  re- 
quest. 

The  program’s  administrators 
are  prepared  and  willing  to  give 
their  full  support  to  such  students 
and  suggest  that  they  contact  the 
Audio  Library  Program,  Trent 


University,  Peterborough,  immed- 
iately. 

Although  the  need  for  such 
material  at  this  time  may  not 
appear  to  be  urgent  to  some  stu- 
dents, the  second  term  or  semes- 
ter is  rapidly  approaching  and  the 
Audio  Library  Program  does  need 
time  to  transcribe  such  material. 
Therefore,  students  are  asked  to 
contact  the  program  as  soon  as 
possible. 


Point  of  no  return ? 

Canadian  universities  must  re- 
define their  objectives  and  ask 
themselves  whether  they  have  ac- 
cepted lower  standards  for  admis- 
sions and  graduation  and  if  they 
are  really  responding  to  the  needs 
of  future  generations  or  merely 
reacting  to  “the  whims  of  today”, 
says  Claude  Thibault,  executive 
director  of  the  Association  of 
Colleges  and  Universities  of 
Canada. 

“The  universities  in  the  past 
have  refused  to  sell  their  rights, 
privileges  and  responsibilities  for  a 
bushel  of  nickels;  are  they  now 
ready  to  let  it  happen  for  a barrel 
of  nickels?”  Thibault  asked  at  the 
AUCC  annual,  business  meeting 
last  month  in  Ottawa. 

“The  autonomy  of  the  univer- 
sities is  gradually  being  eroded  in 
the  name  of  the  system,”  he  said. 
“It  has  been  done  subtly  and  in 
acceptable  dosages,  but  I think 
our  institutions  are  rapidly  reach- 
ing the  point  of  no  return.” 

• 

Dean  A.  E.  Safarian,  School  of 
Graduate  Studies,  has  been  ap- 
pointed a member  of  two  special 
committees  created  by  the  Coun- 
cil of  Ontario  Universities  (COU). 

One  committee  is  to  study  the 
financial  implications  of  graduate 
planning. 

The  second  was  instructed  to 
prepare  a draft  brief  regarding  the 
renegotiation  of  the  Fiscal  Ar- 
rangements Act,  which  specifies 
the  federal-provincial  arrange- 
ments for  the  financing  of  post- 
secondary education. 

• 

The  final  issue  of  the  Bulletin 
for  this  term  will  be  published  on 
Friday,  Dec.  19  so  as  to  provide 
news  coverage  of  the  previous 
day’s  meeting  of  the  Governing 
Council. 


HH  food  services  for  the  Christmas  recess 

Gallery  Club  and  Great  Hall 

Last  meal  served,  luncheon,  Dec.  19;  service  resumes  Jan.  5 
Arbor  Room 

Last  day  of  regular  hours,  Dec.  14;  resume  Jan.  5 
Dec.  15  to  18  8 a.m. -7  p.m. 

Dec.  19,  22,  23,  29  and  30  8 a.m.  - 3.30  p.m. 

Dec.  31  8 a.m.  — 2 p.m. 

Arbor  Room  will  be  closed  Dec.  20,  21,  24  to  26  and  Jan.  1 to  4. 
Tuck  Shop 

Regular  hours  to  Dec.  23 ; resume  Jan.  5. 

Black  Hart 
Closed  until  Jan.  6. 


It  was  a bright  and  crisp  early  morning  when  our  photographer  observed  Physical  Plant  employee  Bob 
Gibson  in  the  act  of  blowing  away  the  first  heavy  snowfall  of  this  winter  season  from  the  pavements  in- 
front of  University  College. 
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Finishing  touches  are  being  applied  to  the  new  Innis  College  building  in  preparation  for  the  official  opening 
on  Jan.  9.  The  “homecoming”  celebrations  will  feature  a parade  up  St.  George  St.,  in  which  all  participants 
will  carry  a piece  of  furniture  to  the  new  building  from  the  temporary  quarters  which  the  College  has 
occupied  since  1968. 


Chart  shows  increases 

The  following  chart  demonstrates  the  new  salary  increases  for  three  representative  staff  positions  in  the 
library.  Listed  are  the  “present  salary”  under  the  former  contract;  the  new  salary  effective  January  1,  1976; 
and  the  percentage  increase  based  on  years  of  service. 

There  are  many  other  library  positions  which  are  not  included  in  this  chart.  Full  details  as  to  new  salaries 
are  available  in  the  Office  of  the  Chief  Librarian. 

Library  Technician  II  — 

Stack  Assistant 

Yr.  1 

Yr.  2 

Yr.  3 

Yr.  4 

Yr.  5 

Present  Salary 
Settlement 

5,771 

7,002 

6,064 

7,307 

6,372 

7,627 

6,697 

7,965 

7,039 

8,321 

Percentage  Increase 

21.3 

20.5 

19.7 

18.9 

18.2 

Library  Technician  III  - 

- Catalogue  Clerk 

Yr.  1 

Yr.  2 

Yr.  3 

Yr.  4 

Yr.  5 

Present  Salary 
Settlement 

6,437 

7,694 

6,766 

8,037 

7,111 

8,395 

7,475 

8,774 

7,857 

9,171 

Percentage  Increase 

19.5 

18.8 

18.1 

17.4 

16.7 

Library  Technician  VI  - 

- Reviser,  Proofslips 

Yr.  1 

Yr.  2 

Yr.  3 

Yr.  4 

Yr.  5 1 \ 

Present  Salary 
Settlement 

8,960 

10,318 

9,420 

10,797 

9,906 

11,302 

10,417 

11,834 

10,953 

12,391 

Percentage  Increase 

15.1 

14.6 

14.1 

13.6 

13.1 

Prof.  Israel  discusses  GAA  talks 


Continued  from  Page  1 
departments,  we  do  not  believe 
the  University  can  tailor  a precise 
formula  which  will  fit  every  situa- 
tion - certainly  not  in  an  initial 
contract  which  comes  to  grips 
with  this  problem  for  the  first 
time.  Consequently,  we  have  of- 
fered to  define  the  job  require- 
ments of  a full  T.A.  position  as 
one  which  comprises  ten  hours 
per  week,  all  duties  included.  This 
formula  would  be  applicable 
throughout  the  University,  and 
would  provide  a pattern  of  rough 
justice  and  equity  which  might  be 
further  refined  in  subsequent  col- 
lective agreements  or  at  the  fac- 
ulty and  department  level. 

The  University’s  salary  offer, 
which  will  be  made  as  quickly  as 
possible  following  receipt  of  new 
budgetary  figures  from  the  prov- 
ince, will  likewise  endeavour  to 
eliminate  any  disparity  between 
pay  scales  for  graduate  assistants 
in  different  departments. 

Finally,  the  question  of  com- 
pulsory union  membership  and 
the  involuntary  checkoff  of  union 
dues  are  issues  on  which  the  Uni- 


versity’s representatives  and  the 
GAA  negotiating  committee  at 
present  disagree.  While  compul- 
sory payment  of  membership  dues 
to  unions  may  be  appropriate  in 
certain  settings,  it  is  not  clear  that 
this  arrangement  is  appropriate  in 
a university  community.  This  is 
particularly  so  when  it  is  apparent 
that  many  graduate  students  and 
post-doctoral  fellows,  who  are 
potential  T.A.s  and  thus  members 
of  the  bargaining  unit,  are  strong- 
ly opposed  to  compulsory  union 
membership  and  checkoff.  It 
seems  appropriate,  therefore,  to 


Library  strike 

Continued  from  Page  1 

The  University  will  urge  the 
Board  “in  the  strongest  possible 
terms”  to  accept  the  settlement, 
Prof.  Meincke  said. 

“Members  of  the  campus 
police,  who  worked  very  long 
hours  during  the  strike,  provided 
capable  assistance  to  maintain  free 
access  to  the  library,”  Prof. 
Meincke  said. 


allow  future  T.A.s  freedom  of 
choice  in  this  matter. 

The  University  desires  to  con- 
clude negotiations  as  quickly  as 
possible  and  to  achieve  a collec- 
tive agreement  which  will  provide 
all  teaching  assistants  with  just, 
equitable  compensation  reflecting 
the  substantial  increase  in  living 
expenses  which  all  members  of 
the  University  community  have 
experienced. 

Appointed  judge 

Prof.  Horace  Krever,  Faculty  of 
Law,  has  been  appointed  to  the 
Supreme  Court  of  Ontario,  effec- 
tive January,  1976. 

The  announcement  of  his  ap- 
pointment comes  less  than  a 
month  after  Prof.  Krever  was 
named  the  first  recipient  of  the 
Faculty  Award  established  by  the 
University  of  Toronto  Alumni  As- 
sociation. In  making  the  award, 
the  UTAA  said  of  Prof.  Krever 
that  “he  has  profoundly  affected 
the  life  of  the  individual  Can- 
adian.” 


Library  services  open 

The  University  signed  a memorandum  with  CUPE  1230  on  Tuesday 
evening,  Dec.  9,  and  members  of  the  bargaining  unit  have  returned  to 
work.  All  library  services  which  had  been  limited  or  closed  during  the 
strike  have  now  been  restored,  and  will  be  open  as  follows: 

Robarts  Library 

Wednesday,  Dec.  10,  8.30  a.m.  — 5 p.m.;  Thursday,  Dec.  11,  8.30 
a.m.  — 10  p.m.;  Friday,  Dec.  12,  8.30  a.m.  — 10  p.m.;  Saturday,  Dec. 
13,  9 a.m.  - 5 p.m.;  Sunday,  Dec.  14,  1 p.m.  — 10  p.m.  (partial  service 
only);  Monday,  Dec.  15  — Thursday,  Dec.  18,  8.30  a.m.  — 12  midnight; 
Friday,  Dec.  19,  8.30  a.m.  - 5 p.m.;  Saturday,  Dec.  20,  9 a.m.  - 5 
p.m.;  Sunday,  Dec.  21,  1 p.m.  - 9 p.m.  (partial  service  only);  Monday, 
Dec.  22  — Tuesday,  Dec.  23,  8.30  a.m.  — 5 p.m.;  Wednesday,  Dec. 
24  — Friday,  Dec.  26,  closed;  Saturday,  Dec.  27,  9 a.m.  - 5 p.m.; 
Sunday,  Dec.  28,  1 p.m.  - 9 p.m.;  Monday,  Dec.  29  — Tuesday,  Dec. 
30,  8.30  a.m.  — 9 p.m.;  Wednesday,  Dec.  31  — Friday,  Jan.  2,  closed; 
Saturday,  Jan.  3,  9 a.m.  — 5 p.m.;  Sunday,  Jan.  4,  1 p.m.  — 9 p.m. 
(partial  service  only);  Monday,  Jan.  5,  regular  hours  resume. 

Science  and  Medicine  and  Sigmund  Samuel  Libraries 

Wednesday,  Dec.  10,  8.30  a.m.  - 5 p.m.;  Thursday,  Dec.  11  — Friday, 
Dec.  12,  8.30  a.m.  - 10  p.m.;  Saturday,  Dec.  13,  9 a.m.  - 5 p.m.; 
Sunday,  Dec.  14,  1 p.m.  - 10  p.m.;  Monday,  Dec.  15  — Thursday,  Dec. 
18,  8.30  a.m.  - 12  midnight;  Friday,  Dec.  19,  8.30  a.m.  - 5 p.m.; 
Saturday,  Dec.  20,  9 a.m.  — 5 p.m.;  Sunday,  Dec.  21,  closed;  Monday, 
Dec.  22  — Tuesday,  Dec.  23,  8.30  am.  — 5 p.m.;  Wednesday,  Dec. 
24  — Sunday,  Dec.  28,  closed;  Monday,  Dec.  29  — Tuesday,  Dec.  30, 
8.30  a.m.  - 9 p.m.;  Wednesday,  Dec.  31  — Friday,  Jan.  2,  closed; 
Saturday,  Jan.  3,  9 a.m.  — 5 p.m.;  Sunday,  Jan.  4,  closed;  Monday,  Jan. 
5,  regular  hours  resume. 

Thomas  Fisher  Rare  Book  Library 

Wednesday,  Dec.  10— Saturday,  Dec.  12,  9 a.m.  - 5 p.m.;  Sunday, 
Dec.  14,  closed;  Monday,  Dec.  15  — Friday,  Dec.  19,  9 a.m.  - 5 p.m.; 
Saturday,  Dec.  20  — Sunday,  Dec.21,  closed; Monday,  Dec.  22  — Tues- 
day, Dec.23,  9 a.m.  — 5 p.m.;  Wednesday,  Dec.  24  — Sunday,  Dec.  28, 
closed;  Monday,  Dec.  29  — Tuesday,  Dec.  30,  9 a.m.  — 5 p.m.; 
Wednesday,  Dec.  31  — Sunday,  Jan.  4,  closed;  Monday,  Jan.  5,  regular 
hours  resume. 


Study  child  well-being 


Continued  from  Page  1 
cause  they  are  decisions  for  the 
future,  the  most  critical  impact  is 
the  next  generation  - today’s 
children. 

“More  to  the  point,  because 
they  are  decisions  for  the  future, 
their  most  critical  audience  is  the 
future  generation  — today’s  child- 
ren. We  see  the  results  of  dramatic 
social  change  all  around  us  — the 
changing  role  of  the  family,  the 
undercutting  of  social  and  par- 
ental authority,  overt  and  covert 
alienation,  aggressive  behaviour 
and  violence.  The  list  could  be 
endless. 

“What  factors  have  caused  or 
contributed  to  these  changes? 
How  are  these  factors  changing 
and  can  we  anticipate  their  path 
of  evolution  in  future  decades? 
What  are  the  implications  for  the 
health  and  social  development  of 
children?  How  can  some  of  these 
issues  be  anticipated  by  restruc- 
turing existing  public  services?” 

This  approach,  Dr.  Evans  em- 
phasized, means  that  a new  field 
of  activity  in  the  application  of 
health  resources  is  beginning.  This 
approach  was  brought  into  sharp 
focus  with  the  publication  of  A 
New  Perspective  on  the  Health  of 
Canadians  by  the  Minister  of  Nat- 
ional Health  and  Welfare  in  19-74; 
its  basis  was  a new  appreciation  of 
the  significance  of  environment 
and  personal  lifestyle  on  patterns 
of  health  and  their  importance  in 
future  health  policy  in  Canada. 

The  University  would  contrib- 
ute to  the  study  a wealth  of 
expertise  in  medicine,  hygiene, 
social  work,  sociology,  psych- 


ology, law,  criminology,  behav- 
ioural science,  education,  geog- 
raphy, political  economy,  and  ur- 
ban planning.  The  Hospital  for 
Sick  Children,  the  proposal  points 
out,  has  “irreplaceable  know- 
ledge” of  children,  records,  and 
means  of  access  to  people  and 
situations  that  have  never  been 
fully  explored.  One  eventual  re- 
sult, the  sponsors  of  the  project 
hope,  may  be  “the  establishment 
of  a continuing  process  of  co- 
operative research  and  social 
action  between  the  University  and 
HSC  with  a view  to  the  needs  of 
future  generations  in  the  city.” 

A policy  committee,  represen- 
ting both  the  University  and  the 
hospital,  is  being  formed  to  work 
out  details  and  to  seek  a director 
for  the  project,  which,  it  is  ex- 
pected, will  begin  officially  next 
July  1,  although  much  prepar- 
ation will  have  been  done  before 
that  time. 

The  proposal  was  developed  for 
the  University  by  Prof.  Larry  S. 
Bourne,  director  of  the  Centre  for 
Urban  and  Community  Studies; 
Prof.  Robin  S.  Badgley,  chairman 
of  Behavioural  Sciences;  Dr. 
Thomas  J.  Egan,  Professor  of  Ped- 
iatrics and  director  of  Ambulatory 
Services,  Hospital  for  Sick  Child- 
ren; Prof.  William  Mich elson,  soci- 
ologist and  associate  director, 
Centre  for  Urban  and  Community 
Studies;  Dr.  Quentin  Rae-Grant, 
Professor  of  Child  Psychiatry  and 
Psychiatrist-in-Chief,  Hospital  for 
Sick  Children;  and  Prof.  Alan 
Waterhouse,  chairman  of  Urban 
and  Regional  Planning. 


Offices  will  be  dosed  5V2  days 

University  offices  will  be  4closed  Wednesday,  Dec. 
24  — Friday,  Dec.  26  and  Wednesday,  Dec.  31  (from  1 
p.m.)  — Friday,  Jan.  2. 


12  FRIDAY 

Lecture  - Polypragmosune  in 
Athenian  Politics.  Prof.  A.  W.  H. 
Adkins,  chairman.  Department  of 
Classics,  University  of  Chicago. 
135  University  College.  3 p.m. 
(Classics  and  SGS) 

Colloquium  - Some  metho- 
dological aspects  of  Arabic  optics 
and  astronomy.  Prof.  A.  I.  Sabra, 
History  of  Science,  Harvard  Uni- 
versity. 418  Textbook  Store.  (280 
Huron  at  Willcocks)  2.30  p.m. 
(IHSPT,  Islamic  Studies  and  Cen- 
tre for  Medieval  Studies) 

Colloquium  - Prospects  for 
Large-Scale  Organic  Synthesis  Cat- 
alyzed by  Enzymes  Requiring 
ATP  as  Cofactor.  Prof.  George  M. 
Whitesides,  Massachusetts  Instit- 
ute of  Technology.  158  Lash  Mil- 
ler Chemical  Laboratories.  4 p.m. 

Gathering  - Christmas  party,  In- 
ternational Student  Centre.  Din- 
ner, films,  special  activities  for 
children.  ISC,  33  St.  George  St. 
Tickets:  $2  for  adults;  25  cents 
for  children,  available  from  recep- 
tionist. 


13  SATURDAY 

Music  - Program  for  the  Festive 
Season.  Conservatory  Choir,  direc- 
tor Gordon  Kushner;  harp  ensem- 
ble, director  Susana  Remeny; 
string  ensemble,  director  Robert 
Spergel;  brass  ensemble,  director 
- Horace  Hinds;  and  Michael  Bloss, 
organist.  Concert  Hall,  Royal  Con- 
servatory of  Music.  4 p.m. 


14  SUNDAY 

Music  - The  Kitchener  Bach 
Choir,  director  Howard  Dyck. 
Scarborough  College  Sunday  con- 
cert series.  Meeting  Place.  3.30 
p.m. 


15  MONDAY 

Music  - The  John  Hodgins  Sing- 
ers, conductor  John  Hodgins;  ac- 
companist Daryl  Irvine.  Royal 
Conservatory  of  Music.  3 p.m. 
Tickets  $3  and  $1.50.  Telephone 
Music  Sales,  928-3773. 

Lecture  - The  Origin  and  Evolu- 
tion of  RR  Lyrae  Stars.  Dr.  Rob- 
ert P.  Kraft,  Lick  Observatory, 
University  of  California,  Santa 
Cruz.  134  McLennan  Physical 


Laboratories.  4 p.m.  (Astronomy 
and  SGS) 

Music  - The  Choir  of  St.  George’s 
College.  Selection  of  choral  and 
seasonal  music  to  be  performed 
each  day,  Dec.  15  to  19.  Main 
Rotunda,  ROM.  12.30  to  1.30 
p.m. 

17  WEDNESDAY 
Music  - Opera  Excerpts,  per- 
formed by  students  in  the  Opera 
Department.  MacMillan  Theatre, 
Edward  Johnson  Building.  8 p.m. 

Theatre  — Arden  of  Feversham 
(Anon).  Directed  by  John  Mas- 
triani.  PLS  production.  University 
College  Playhouse.  Dec.  17  to  19 
at  8.30  p.m.,  Dec.  20  at  2.30  and 
8.30  p.m. 

19  FRIDAY 

Music  - Opera  Excerpts,  per- 
formed by  students  in  the  Opera 
Department.  MacMillan  Theatre, 
Edward  Johnson  Building.  8 p.m. 

Colloquium  — The  Stereochem- 
istry of  Tetracoordinate  Sulfur 
IV.  Prof.  J.C. Martin,  University  of 
Illinois,  Urbana.  158  Lash  Miller 
Chemical  Laboratories.  4 p.m. 


RESEARCH  NEWS 


Jf 


Humans  Review 

for  Health  & Welfare  Canada 
Applications 

Health  and  Welfare  Canada’s 
most  recent  announcement  indic- 
ates that  research  grant  proposals 
“must  have  review  of  humans  use 
prior  to  submission. 

ORA  advises  that  in  order  to 
complete  a “Use  of  Human  Sub- 
jects Review”  at  least  a month’s 
time  is  required  before  the  agency 
deadline  date.  Health  and  Wel- 
fare’s next  deadline,  in  Ottawa,  is 
Jan.  31.  For  further  information, 
call  ORA  at  928-5585. 

Energy,  Mines  and  Resources 
Extends  Deadline  Date 
for  Receipt  of  Applications 

The  federal  Department  of  En- 
ergy, Mines  and  Resources  has 
announced  an  extension  of  the 


deadline  date  for  receipt  of  ap- 
plications at  the  agency  to  Dec. 
31.  Those  submitting  proposals 
are  reminded  that,  because  of  the 
holiday  period,  applications 
should  be  received  at  ORA  in 
adequate  time  before  the  agency 
deadline. 

Ontario  Ministry  of  Transportation 
and  Communications  Grant  Holders 
to  Review  Budgets 

The  Ontario  Ministry  of  Trans- 
portation and  Communications 
has  requested  that  investigators 
review  the  current  state  of  the 
budgeting  on  all  projects  support- 
ed by  the  ministry.  It  should  be 
noted  that  the  ministry  approved 
part  of  the  budget  up  to  March  3 1 
and  a second  component  from 
April  1,  1976,  to  the  termination 
date.  Unused  funds  from  the  first 


budget  period  will  not  automatic- 
ally be  transferred  to  the  second 
budget  period. 

If  it  is  necessary  to  make  any 
changes  to  the  budgetary  alloca- 
tions of  either  component,  please 
advise  the  ministry  not  later  than 
Dec.  31,  directing  c«ie  copy  of  the 
changes  to  ORA  for  its  records. 

• 

The  following  are  final  deaid- 
lines for  applications  to  be  re- 
ceived at  the  designated  agencies 
in  the  approaching  weeks.  Applic- 
ants should  allow  sufficient  time 
in  advance  of  the  deadlines  for 
processing  and  handling  at  ORA: 

Nuffield  Foundation  travel 
grants  - Jan.  1;  Central  Mortgage 
and  Housing  Corporation  — Jan. 
2;  Ontario  Thoracic  Society 
grants-in-aid  and  fellow- 
ships — Jan.  15. 


Detail  from  “The  Death  of  Wolfe”,  one  of  the  pictures  in  the  exhibition 
Wolfe  and  the  Battle  for  a Continent  at  the  ROM  Canadiana  Gallery, 
Queen’s  Park  Cresc.  W.,  until  March  7.  The  exhibition  includes  maps 
and  documents,  medals  and  decorations,  weapons  of  war  including  Gen. 
Montgomery’s  sword  and  powderhom,  and  models  of  the  ( British 
flagship  H.M.S.  Vanguard  and  a French  man-of-war. 


Elizabethan  mystery 
presented  by  PLS  cast 


The  Poculi  Ludique  Societas  is 
presenting  its  second  production 
of  the  season,  Arden  of  Fever- 
sham,  directed  by  John  Mastriani, 
at  the  University  College  Play- 
house Wednesday,  Dec.  17  to 
Saturday,  Dec.  20. 

The  Tragedie  of  Master  Arden 
of  Feversham  is  based  on  the 
account  in  Holinshed’s  Chronicles 
of  the  murder  of  Thomas  Arden 
in  1551.  The  anonymous  play- 
wright has  presented  the  facts  of 
the  case  as  given  by  Holinshed  and 
embellished  them  with  his  own 


imagination.  It  is  a story  of  the 
eternal  triangle  - wife  and  lover 
conspire  and  hire  two  assassins  to 
execute  their  plan  and  her  hus- 
band. And  after  much  intrigue 
and  many  failures,  they  finally 
succeed. 

The  play  is  being  given  on  a 
modified  Elizabethan  thrust  stage 
with  the  audience  seated  on  three 


with  a matinee  on  Saturday  at 
2.30  p.m.  Box  office  telephone 
for  reservations  is  928-6307. 
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[job 


OPENINGS 


Tuesday,  December  16 

David  Stymeist,  Department  of 
Anthropology,  “The  Permanent 
Re  si  dent- Outsider  District  in 
Sioux  Lookout,  Ontario:  Analysis 
of  a Local  Social  System.”  Thesis 
supervisor:  Prof.  W.  Dunning. 

Choir  Room,  Massey  College,  2 
p.m. 

Wednesday,  December  17 

Calvin  Norm  ore,  Department  of 
Philosophy,  “The  Logic  of  Time 
and  Modality  in  the  Later  Middle 
Ages.”  Thesis  supervisor:  Prof.  H. 
Herzberger.  Room  201,  65  St. 
George  St.,  10  a.m. 

David  Alan  Hanes,  Department 
of  Astronomy,  “The  Luminosity 
Distribution  Globular  Clusters  in 
Virgo  Galaxies.”  Thesis  super- 
visor: Prof.  R.  Racine.  Room  108, 
16  Hart  House  Circle,  10  a.m. 

Otto  Steinmetz,  Department  of 
German,  “Aspekte  Einer  Text- 
theoretisch  Functierten  Analyse 
Literarische  Prosatexte.  Eine  Sem- 
iotische  Perspektive,  Vorgefuhrt 
an  Einer  Erzahlung  Heinrich  Von 
Kleists.”  Thesis  supervisor:  Prof. 
H.  Eichner.  Round  Room,  Massey 
College,  10.1 5 a.m. 


Serge  Rene  Pineault,  Depart- 


ment of  Astronomy,  “Geomet- 
rical Optics  in  Axially  Symmetric 
Spacetimes.”  Thesis  supervisor: 
Prof.  R.C.Roeder.  Room  108,  16 
Hart  House  Circle,  2 p.m. 

Judith  Marta  Newman,  Depart- 
ment of  Educational  Theory, 
“Children’s  Reading  Ability  and 
Information  Retrieval.”  Thesis 
supervisor:  Prof.  P.H.  Lindsay 
Croft  Chapter  House,  University 
College,  10  a.m. 


Thursday,  December  18 

Geunther  Hess,  Department  of 
German,  “Das  Problem  Des  Al- 
terns  in  Goethes  Leben  und 
Werk.”  Thesis  supervisor:  Prof.  H. 
Eichner.  Room  108,  16  Hart 

House  Circle,  10.15  a.m. 

Paul  R.  Mainwaring,  Depart- 
ment of  Geology,  “The  Petrology 
of  a Sulfide-Bearing  Layered  In- 
trusion at  the  Base  of  the  Duluth 
Complex,  St.  Louis  County,  Min- 
nesota.” Thesis  supervisor:  Prof. 
A.J.  Naldrett.  Room  201,  65  St. 
George  St.,  2 p.m. 

F.T.Miosi,  Department  of  Near 
Eastern  Studies,  “Boats  in  the 
Pyramid  Texts.”  Thesis  super- 
visor: Prof.  D.B.Redford.  Room 
108,  16  Hart  House  Circle,  3 p.m. 


Friday,  December  19 

Dennis  Gordon  Garratt,  Depart- 
ment of  Chemistry,  “An  Investiga- 
tion of  the  Factors  Affecting  the 
Mechanism  of  Addition  of  Arene- 
selenenyl  Chlorides  to  Carbon- 
Carbon  Double  Bonds.”  Thesis 
supervisor:  Prof.  G.H.  Schmid. 
Room  201,  65  St.  George  St.,  10 


Jean-Pierre  Deslauriers,  Depart- 
ment of  Social  Work,  “Toward  a 
Self-Management  Model  of  Social 
Service  Organization.”  Thesis  su- 
pervisor: Prof.  N.  Markus,  Room 
108,  16  Hart  House  Circle,  10 
a.m. 

Jean  Pascal  Sislian,  Department 
of  Aerospace  Science  and  Engin- 
eering, “Condensation  of  Water 
Vapour  With  or  Without  Carrier 
Gas  in  a Shock  Tube.”  Thesis 
supervisor:  Prof.  1. 1. Glass.  Room 
108,  16  Hart  House  Circle,  2 p.m. 


Below  is  a partial  list  of  job  openings  at  the  University.  Interested 
applicants  should  read  the  Promotional  Opportunity  postings  on  their 
staff  bulletin  boards,  or  telephone  the  personnel  office  for  further 
information.  The  number  in  brackets  following  the  name  of  the 
department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call: 

(1)- Sylvia  Holland,  928-6470;  (2)  - Wendy  Chin,  928-5468; 

(3) -Manfred  Wewers,  928-4834;  (4)  - Ann  Sarsfield,  928-2112; 
(5)  - David  Christman,  928-7308. 

Clerk  III  ($7,130  - 8,390  - 9,650) 

Dean’s  Office  - M.S.B.  (4) 


Clerk-Steno  II  ($6,480  - 7,620  - 8,760) 
Physiology  (4) 


Clerk  Typist  II  ($6,480  — 7,620  — 8,760) 

Nursing  (4);  Biochemistry  (4);  Temp.  - Personnel  (2) 


Clerk  Typist  III  ($7,130  - 8,390  - 9,650) 
Dean’s  Office  — M.S.B.  (4) 


Friday,  January  9 

Pauline  Beverley  Rikki  Wahl, 
Department  of  French,  “Stendhal 
and  Education.”  Thesis  super- 
visor: Prof.  A.G.  Falconer.  Room 
201,  65  St.  George  St.,  10  a.m. 


Secretary  I ($7,130  - 8,390  - 9,650) 
Dentistry  (4);  Architecture  (5) 


Secretary  II  ($7,850  - 9,230  - 10,610) 

M.S.B.  Central  Services  (4);  Health  Administration  (3) 


Accountant  I ($7,850  - 9,230  ) 10,610) 


Accountant  I ($7,850  — 9,230  — 10,610) 
P/T  Women’s  Athletics  (5) 


Laboratory  Technician  II  ($8,640  - 10,160  - 11,680) 
Banting  & Best  Department  of  Medical  Research  (4) 


Electron  Microscopist  III  ($10,600  - 12,470  - 14,340) 
Technical  Services,  Erindale  College  (2) 


Dental  Assistant  ($7,850  — 9,230  — 10,610) 
Faculty  of  Dentistry  (4) 


